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Impact of Human Talent Management Strategy in the Administration of the

Universities on the Enhanced of Entrepreneurship in Jordanian Universities.

Abstract

The aim of this research is to investigate the impact of human talent management strategy in the
administration of the universities on the enhanced of entrepreneurship in Jordanian universities.
The research followed the descriptive-analytical method. The research sample consisted of (120)

respondents from academics and administrators working in a number of Jordanian universities.

The research reached a number of results, the most important of it is: that there is a good and
positive degree of agreement regarding the level of using the human talent management strategy
in the university administration in Jordanian universities and that there is a good and positive
degree of agreement regarding the level of enhanced entrepreneurship in Jordanian universities.
Moreover, there is a significant impact of the human talent management strategy in the
administration of the universities on the enhanced of entrepreneurship in Jordanian universities,
and that the use of human talent management strategy in the administration of the universities his
responsible for enhancing 35% of entrepreneurship in the university. Finally, the research found
that there is a significant impact of (manpower planning, attracting human talent, and the
development of human talent, and the involvement of human talent and retention) in the

administration of the universities on enhancing entrepreneurship in Jordanian universities.
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